
   Hiring Workers 50 and Older 

 

More employers are seeing the benefits of hiring older workers, 

according to the AARP I Washington.  The organization has added the 

IRS, the U.S. Small Business Administration and the Peace Corps to the 

AARP’s National Employer Team. 

 

That brings the total number of employers in the three-year-old 

partnership to 38.  Most are interested in people who may be retiring 

from private-sector jobs.  

 

About 69% of baby boomers plan to work full or part time past age 

65.  They cite the high cost of health care.  The U.S. Treasure 

Department says it needs to fill nearly 14,000 jobs in the next two 

years because of retirements. 


